Employee Benefits

We are committed to caring for our team. One of the ways we
do that is by offering a robust benefits package, curated by our
employees needs. We aren’t just guessing at what makes life
better - our employees guide this process.

¢ Formal onboarding program for first 90 days
How we e Laptop & mouse

e All needed software, including EHR
h@lp yOU * Paid Psychology Today membership
start strong * Paid Clinical Supervision

e Marketing & Advertising campaign

¢ Annual $1,000 CEU stipend that you manage
How we * Medical, Dental, and Vision Insurance (we pay

50%)

help you $1,000 Health Reimbursement Account (HRA)
stay stron g Paid time off

Annual Merit Increases
Annual Bonus

Collaboration. Innovation. Excellence.

www.greaterhopecenter.com/open-paositions

All employees are W-2

Greater Hope Center for OCD
336.494.8856.

www.greaterhopecenter.com




